Design and Implementation of the Performance Management System of Government Agencies by 白林格
学校编码：10384 分类号 密级
学号：X2013231686 UDC
工 程 硕 士 学 位 论 文
政府机构公务员绩效管理系统设计与实现
Design and Implementation of the Performance Management
System of Government Agencies
白林格
指导教师姓名： 杨律青副教授
专 业 名 称： 软 件 工 程
论文提交日期： 2015 年 10 月
论文答辩日期： 2015 年 11 月
学位授予日期： 2015 年 12 月
指 导 教 师：
答辩委员会主席：








































































































At this stage, whether it is business units, or enterprises, performance appraisal
system as a core work. Government departments are no exception, in order to achieve
internal management standardization, standardization, government departments need
to establish and improve the internal performance evaluation system. Only this, can
stimulate the work of the staff of the initiative, is conducive to the purity of the
construction of cadres. With the demand of building service oriented government, the
continuous development of e-government, the information on the performance
management of civil servants is gradually concerned by the government. Information
system can greatly simplify the civil service performance management evaluation of
artificial operation, it can promote the establishment of the usual evaluation
mechanism, it can facilitate the multi angle, multi-level evaluation, and it can through
the network to facilitate the exchange and sharing of information.
This dissertation expounds the background of the information system of
government performance management and the significance of the civil service
performance assessment, and the common methods of performance evaluation, and
analyzes the experience and inspiration of the developed countries' performance
evaluation. The difference between C/S and B/S is studied, and the two tier
architecture, the three layer architecture and the three layer architecture based
on .NET are introduced. The city in Jiangxi province, city government performance
assessment requirements for, the performance management system of network system
structure design, function and structure design, page process flow design, safety
design and so on. On the .NET development platform, the B/S model is used to
develop and realize the basic information maintenance, performance evaluation, and
performance evaluation of the civil service performance appraisal system.
The system has good maintainability and expansibility, saves time, manpower
and material resources, and greatly promotes the government performance















has certain reliability, security, and it has the advantages of easy maintenance, low
cost and so on. Through the design and development of this system, it will provide
convenient service and information service to the government's performance
management, and improve the level of information construction of government
performance management in a certain extent.
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